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PROMOTION AND TENURE GUIDELINES

Department of Anthropology

This document outlines how members of the Department of Anthropology measure productivity in teaching, scholarship, and service in meeting the University criteria for promotion and tenure (Faculty Handbook, 10.4.2).  These three areas are the focus for promotion and tenure considerations.  Anthropology is a discipline positioned at the conjunction of the physical and biological sciences, social sciences, and humanities.  Anthropology has been called the most scientific of the humanities and the most humanistic of the sciences.  This characterization provides an apt introduction to the discipline and highlights its diverse nature.

By tradition, anthropology is divided into four fields (subdisciplines):  socio-cultural anthropology, physical anthropology (also called biological anthropology), archaeology, and linguistic anthropology.  Although the historical strengths of the faculty and programs at Florida State University have been in archaeology, all four fields are now represented by the faculty at FSU which makes ours a “four-field department.”  Anthropology is a holistic discipline that considers a broad range of issues and time periods.  Its analytical tools are applied within cultural, biological, evolutionary, and scientific frameworks.  As such, anthropology is interdisciplinary, often incorporating perspectives or theoretical concepts from other disciplines.  A critical factor in understanding anthropological research is the central position of fieldwork, which is broadly defined as an experience of immersion as a participant observer or analyst in another culture, in a natural setting where nonhuman primates may be observed, in excavation projects, or in museums.  

PRODUCTIVITY MEASURES

A) Teaching


Excellence in teaching is a high priority goal that all faculty members are expected to strive for and to expend significant efforts toward achieving.  Faculty are expected to share in the responsibility of teaching at both the undergraduate and graduate levels.  Faculty are encouraged to become involved in teaching Liberal Studies classes, thereby gaining experience in interacting with a diverse group of majors as we fulfill our mission of offering a liberal education.  New faculty members usually teach only one course during their first semester; other faculty are normally expected to teach two courses per semester.  Candidates for tenure and promotion and for promotion at each level are expected to provide up-to-date and relevant lecturing in the classroom, in addition to excellent training for graduate students; and to set high standards in their scholarly activities as examples for their students.  They are expected to advise master’s degree and PhD degree students, and to have an established research program that includes participation by graduate students.  Candidates for promotion to Full Professor are expected to have recruited and supervised graduate students.

Teaching shall be evaluated by a number of instruments including: student evaluations (from SPOT/SUSSAI or other Evaluation Forms), in-class visitation(s) by members of the Promotion and Tenure and Evaluation Committee (PT&E), volunteered and solicited comments from students and former students, evaluations from colleagues who have direct knowledge of the candidate’s teaching, and evaluations of syllabi and other class materials.  In addition, the PT&E will evaluate lists of courses taught, graduate student committees served upon, and graduate students supervised during the relevant period.  Mentoring activities will be evaluated including direction of projects resulting in publication by and with students, and placement of students in career positions.  Publications of pedagogic articles, and receipt of teaching awards will also be taken into account.   

B)  Scholarship  

Faculty members are expected to establish research programs that will bring national and international recognition to the department and to FSU.  For promotion to Associate Professor and tenure, there must be clear evidence of a sustained research effort resulting in publication that has moved the candidate beyond his or her specific dissertation topic.  Candidates should have begun to have an impact on their fields, and should be clearly poised for continuing to do so.  For promotion to Full Professor, there must be clear evidence that the candidate has contributed significantly to the scholarship of his or her field.  

The PT&E Committee will evaluate the faculty member’s scholarship by assessing a number of factors including the extent to which candidates have published research results in refereed professional journals, including those considered to be top-tiered.  Scholarly articles should be submitted regularly, and are expected to appear relatively consistently over a number of years.  For all subfields, sole or first authorship is expected on a reasonable percentage of peer-reviewed papers.  Books are also desirable, and it is understood that book proposals (including those for edited volumes) are usually reviewed by editors who may seek input from peers.  Although they do not carry the same weight as peer-reviewed articles in professional journals, articles or chapters that appear in edited works (and are sometimes subject to peer review) also count favorably in the evaluation of scholarship.  Archeologists are expected to participate in primary field or museum collections research, analysis, and publication of results in peer-reviewed outlets such as monographs, professional journals, or edited volumes published by university or professional presses.  These publications provide complete accounts of all phases of the research and constitute primary sources of data for the archaeological profession.  For cultural anthropologists, a book or monograph based on ethnographic fieldwork is desirable, especially if it is published with a university or professional press.

Other publications may include technical reports, museum exhibitions, book reviews, scholarly notes and letters, and the publication, performance, and exhibition of creative works.  Candidates will also be evaluated on the extent to which they have volunteered to present results of their work at national or international professional meetings, symposia, workshops, etc., as well as the number of invitations they have received to present such scholarly reports at prestigious institutions and meetings.  Candidates are also expected to demonstrate that they have received funding at a level adequate to support their research over a significant interval of time, preferably from at least some sources that involve competitive peer review (e.g., the National Science Foundation, Wenner-Gren Foundation for Anthropological Research, National Institutes of Health).  Finally, the department places strong emphasis on the opinions regarding a candidate’s suitability for promotion and tenure that are provided by scholars from other institutions who are recognized as international experts in their fields. 

C)  Service
Faculty are expected to be good departmental citizens and to share the load of committee assignments, academic advising, recruiting of graduate students and new faculty.  Faculty should also be willing to represent the department on committees or assignments at the college or university level.   Service to the profession is another key component of service that brings recognition to the department and to FSU.  Such service may include journal editorships, serving on editorial boards, serving on review panels, holding office in professional organizations, and serving as peer reviewers for the evaluation of manuscripts, books, journal articles, and research proposals.  Work in the community is also an important aspect of service, and may include membership and office in governmental or other advisory committees, and public relations activities such as presentations to civic and community organizations and public outreach through media.

The PT&E Committee will evaluate candidates’ service record by collecting relevant data on the above activities.  
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